
https://www2.education.vic.gov.au/pal/respectful-workplaces/overview
https://www2.education.vic.gov.au/pal/equal-opportunity/overview
https://www2.education.vic.gov.au/pal/sexual-harassment/overview
https://www2.education.vic.gov.au/pal/workplace-bullying/policy
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Students from culturally and linguistically diverse communities 
We recognise the enduring traditions and cultures of First Nations People and also acknowledge the rich 
migrant heritage of our increasingly diverse society. 
 
As a school, we are aware that racism can take many forms, such as jokes, comments or other forms of 
language use that cause offence or hurt, sometimes unintentionally; name-calling or verbal abuse; 
harassment or intimidation, or commentary in the media or online that inflames hostility towards certain 
groups. All of which can potentially result in acts of physical abuse and violence. The school’s response to 
this is outlined in the Bullying Prevention policy. 
 
We are committed to increasing everyone’s understanding of the impact of racism, including unconscious 
bias and prejudice so that all school community members can feel welcomed, accepted, and treated 
equitably.  

 
Culture of respect 
All school community members have a right to work and learn in a safe and inclusive environment that models 
positive and effective interactions. 
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 Curriculum audit demonstrating the cross-curricular approaches taken across all KLA areas. 

 Teaching and learning overview of the Health, Involve and Tutorial programs where most of the RRRR curriculum 
is delivered. 

 
Support 
The school is proud of the structures in place to support members of the school community. These structures are 
based on the school’s sub-school structure supported by the Student Services and the Additional Needs teams. In 
addition, the Student Services team has created a strong community support network for students and families who 
may require further assistance. 
 
It is essential that an understanding of this support network is communicated to all members of our school 
community and that all members understand the available referral processes. This information is communicated to 
new families at the Year 7 Parent Information Night and regularly through the parent newsletter and student 
assemblies. 
 
Recognition and success 
In supporting a culture of respect, we want members of our community to respect themselves and each other as 
learners. We do this through the promotion of a growth mindset and the acknowledgement of effort. Underpinning 
our Student Recognition model collects data about student effort and participation in curricular, extra-curricular and 
community pursuits. 

 
 
BASIS OF DISCRETION 
The School Council has responsibility for the establishment, evaluation and review of school policies. The School 
Principal is responsible for ensuring that school policies are implemented effectively. Minor changes to the policy 
(changes that will not affect the spirit of the policy) may be made at the Principal’s discretion.  
The Policy Review and Evaluation process will recommend any significant changes to the policy to School Council. 
 
 

RELATED POLICIES 
Eltham High School policies - 
http://www.elthamhs.vic.edu.au/documents/index.php?dir=Information+and+Help%2FPolicies%2F  
 
Student Engagement Policy & Guidelines 
Bullying Prevention 
Equal Opportunity 
Dress Code 
Teaching & Learning 
Safe Connections  
Creating a Culture of Student Leadership 
Child Protection Reporting 
Child Safe 
 
Respectful Relationships Education 
http://www.education.vic.gov.au/about/programs/health/Pages/respectfulrelationships.aspx  
 

http://www.elthamhs.vic.edu.au/documents/index.php?dir=Information+and+Help%2FPolicies%2F
http://www.education.vic.gov.au/about/programs/health/Pages/respectfulrelationships.aspx
https://victoriancurriculum.vcaa.vic.edu.au/intercultural-capability/introduction/rationale-and-aims
https://www.education.vic.gov.au/school/teachers/teachingresources/multicultural/Pages/koorieculture.aspx
https://www.cmy.net.au/schools-standing-up-to-racism/collective-assessment/
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For staff, please see the Department’s Equal Opportunity and Anti-Discrimination Policy, Sexual Harassment Policy 
and Workplace Bullying Policy which apply to all staff working at our school. 

Other relevant Department policies and resources in the Department’s Policy and Advisory Library are: 

 Students with Disability 
 Koorie Education 
 Teaching Aboriginal and Torres Strait Islander Culture 
 Safe Schools 
 Supports and Services  
 Program for Students with Disabilities   

 
 

REVIEW 
This policy should be reviewed every three years. 
 
 
 
 
Date Endorsed: 15/06/22 
 
Executive Officer 
Eltham High School Council 

CONSULTATION PROCESS AND WORKING PARTY INFORMATION: 
 
 
 
This policy was written by: Fran Mullins 
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PROCESS FOR POLICY 

DEVELOPMENT AND REVIEW

The Policy is de veloped or re view e d by 
the Policy Writer  or  Policy Writing Te am 

us ing the agre ed "Policy Te mplate"

The policy is pres ented to the 
Planning and Policy Re view  Team

Re levant groups are consulted in relation 
to the  policy by the  Policy Writer  / Policy 

Writing Te am

Fee dback  is adres ses  by the Policy 
Write r /Policy Writing Te am

Further 

Clarification

Additional 

Feedback
Re-presented

The policy is re-pre sented to the  
Planning and Policy Re view  Team

The policy is pres ented to the 
School Council for e ndors em ent

The policy is endorse d by the  
School Council

Approved

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


